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Appendix 2. Comparison with SASB (Sustainability Accounting Standards Board) standards

minority ethnic groups and, in addition, we give equal opportunities to
those people and take actions to diversify background of employees.

Disclose topics Indicator number Disclose content of indicators Attribute Corresponding chapters or explanation
HL-PR-120a.1 Effectiveness of product safety management system Qualitative
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and compliance with the regulations concerned for products management
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Diversified employees | LC-FA1304a-01 ploy proy ploy g Qualitative ploy

resource policy

Our technology innovation as well as R&D expense and/or R&D

security risks

. TC-HW-430a.1 . . Quantitative . . .
Supply chain investment as a percentage of consolidated revenues Reference 2.1 innovation R&D and services: Technology and
management Our R&D expense and/or R&D investment as a percentage of total oo R&D
& TC-HW-410a.3 P P g Quantitative
assets
L L Reference 3.1.1 carbon emission management: Carbon inventory-
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TC-HW-000.C P Y P eing Qualitative Reference 2.4 sustainable supply chains




Appendix 3. Comparison with the 10 principles for UN Global Compact

Categorization

10 principles
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bribery.

Enterprises should support and respect internationally recognized human rights protection 2.4.1 Careful selection of partners 2-6
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Completely abolish employment of children 4.3.1 Respect labor rights and interests 4-8
Eliminate discrimination related to employment and occupation 4.3.1 Respect labor rights and interests 4-8
Enterprises have to support adoption of preventive methods for coping with environmental | 1.9 Understand risks and opportunities arising from climate 1-18~1-21
challenges. change
1.9 Understand risks and opportunities arising from climate
Environment Take initiative actions to prompt more responsible environmental response change: Results of identifying risks and opportunities 1-21~1-22
arising from climate change
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